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THIS AGREEMENT, entered into this 2gLh day of December,2005 by and 
between the Town of Woodbury, hereinafter referred to as "Employer or Town", 
and United Public Service Employees Union, hereinafter referred to as "Union or 
UPSEU", is intended to delineate the rights and responsibilities of the parties 
hereto in a mutual desire to promote harmonious and cooperative relationships in 
carrying foward the functions and mission of the Town of Woodbury. 
ARTICLE I 
RECOGNITION 
Section 'l - The Employer recognizes the Union as the sole and exclusive 
representative for all employees defined in the bargaining unit for 
the purpose of negotiating collectively in the determination of the 
terms and conditions of their employment, and the administration 
of grievances arising thereunder. 
section 2 - The Union affirms that it does not assert the right tostrike against 
the Employer, and it shall not cause, instigate, encourage or 
condone a strike, nor impose an obligation on the employees to 
n u.
ARTICLE 2 
COLLECTIVE BARGAINING UNIT 
The collective bargaining unit shall be comprised of the following: 
INCLUDED: All full-time and part-time employees in the following titles: ~ibrary 
Page, Library Clerk, Library Assistant, Librarian CI, Senior Library Clerk, Court 
Clerk, Assistant Court Clerk, Billing Control Clerk, Clerk, Account clerk, Senior 
Account- Clerk, Motor Equipment Operator, Automotive Mechanic, Automotive 
Mechanic Helper, Working Leader, Assistant Building Inspector Ill, Building 
Inspector Ill, Groundskeeper, Custodial Worker, Court Attendant, Senior Citizen 
Activities Leader, Animal] Dog Control Officer, Water and wastewater Treatment 
Plant Operator, Water and Sewer Maintenance Worker, Assessor Clerk, Clerk to 
Town Justice, Fire Marshall, Dog Control Officer. 
EXCLUDED: All other employees including elected and appointed officials, 
police officers, police dispatchers, Library Director, Recreation Director, Deputy 
Town Clerk, Clerk to Supervisor, Clerk to Highway Superintendent and seasonal 
employees. 
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ARTICLE 3 
DUES DEDUCTIONS 
Section ? - T h e  Employer shall deduct from the wages of the employees and 
remit regular membership dues for all employees within the 
bargaining unit who have signed the appropriate payroll deduction 
authorization permitting such deduction. The Employer agrees to 
authorize deductions and remittance of such monies exclusively 
for the Union a s  the recognized bargaining agent for'the 
employees in this unit. 
Section 2 - T h e  Employer agrees to deduct from the wages of all employees 
within the bargaining unit and who a re  not members of the Union, 
a n  agency shop fee in the amount of the dues levied by the Union. 
Such sums shall be remitted to the Union. 
applicable, other authorized deductions shall be made uniformly 
and consistently on each pay day of the month. Said funds shall 
b e  transmitted monthly to  the United Public Service Employees 
Union, 3555 Veterans Highway, Suite H, Ronkonkoma, New York, 
11779. 
Section 4 - T h e  Employer shall not b e  liable by reason of the requirements of 
this Agreement for remittance or payment of any sum other than 
that constituting actual deductions made  from wages earned by 
employees. 
Section 5 - The Union hereby agrees to indemnify the Employer and hold 
harmless the Employer regarding any claims and suits pertaining 
to agency shop fee deductions. 
ARTICLE 4 
RIGHTS OF EMPLOYER 
The rights and responsibilities to operate the business and affairs of the Town are 
exclusively vested in the Town and the Town not exercising any of these rights 
shall not be construed a s  a waiver of them. Except as otherwise specifically 
provided in this Agreement, the Employer shall have the  customary, ordinary and 
usual.rights, powers, and functions of management, including: to hire, assign, 
direct, promote, transfer, layoff, and evaluate employees; to take disciplinary 
action where necessary; to select, test, train and determine the ability and 
qualification of employees; to determine, control and change work practices, work 
and shift assignmerits, the size, composition, and organization of the workforce, 
and job classifications, descriptions, content and standards, to determine when 
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overtime shall be worked; implement and comply with regulations and 
requirements issued by any government agency; to make, modify, and enforce 
rules and regulations governing employee conduct and safety; determine, control 
and change the quality and nature of products, materials and services; introduce 
new or improved methods, equipment, techniques, and processes; contract for 
materials, supplies and equipment; and all other rights pertaining to the operation 
and management of the business and affairs of the Town unless expressly 
provided otherwise in this collective bargaining agreement. However, nothing in 
this Agreement shall be construed as a waiver of the Union's right to bargain 
pursuant to the Taylor Law regarding issues not addressed by this Article. 
ARTICLE 5 
RIGHTS OF EMPLOYEES 
S-ection I - Any employee covered by the provisions of this Agreement shall 
be free to join o r  refrain from joining the Union without fear of 
coercion, repnsar, or penalty trom the union or the tmployer. 
Section 2 - 
Section I - 
Section 2 - 
Section 3 - 
Employees may join and take an active role in the activities of the 
Union without fear of any kind of reprisals from the Employer. 
ARTICLE 6 
RIGHTS OF UNION 
The Employer recognizes the right of the employees to designate 
representatives of the Union to appear on their behalf, to discuss 
salaries, working conditions, grievances and disputes as to the 
terms and conditions of this Agreement. 
The Union shall have the right to post notices and other 
communications on a bulletin board provided by the Employer in a 
mutually agreeable location in each employee workplace. .. 
Postings other than Union business shall be subject to the 
approval of the Employer. 
The Union shall have the right to visit employees during non 
working hours with prior notice and approval of the Employer, 
which shall not be unreasonably denied by the Employer. The 
Union shall notify the Employer of the names of the employees 
elected as stewards and the names of their Union representatives. 
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ARTICLE 7 
NON-DISCRIMINATION 
Section I - 
Section 2 - 
Section 3 - 
Section 4 - 
T h e  Employer, the Union,and all employees shall not discriminate 
against any employee by reason of sex, nationality, race, creed, 
color, religion, age, sexual orientation, disability status, or Union 
membership. 
Any reference herein to the  masculine or feminine gender.shall be 
read a s  to include the opposite gender as well. 
T h e  Employer, after notification to the Union, shall be permitted to 
take all actions legally required to comply with the Americans with 
Disability Act. 
It is the policy of the parties hereto to maintain a work place free of 
harassment of any kind and  from any source. The parties shall 
attached to this Agreement. The  parties acknowledge and agree 
I 
that said policy may be modified by the Employer a s  necessary, 
with the  Union notified prior to any such modification. 
tlnallze a sexual harassment preventlon pollcy, whlch wlll b e  
Section 5 - 
Section 6 - 
Section 7 - 
Section I - 
Section 2 - 
T h e  parties agree t 6  abide by the provisions of the Family Medical 
Leave Act (FMLA). The'parties shall finalize an FMLA policy, 
which will be attached to this Agreement. 
T h e  parties agree, for the  life of this Agreement, to jointly adhere 
to  all applicable legislation concerning military leave for all 
employees who are called to  active duty. 
It is the policy of the parties hereto to maintain a drug-free 
workplace. The parties shall finalize a drug and alcohol testing 
policy, which will be attached to this Agreement, 
ARTICLE 8 
GENERALSTATEMENT 
This Agreement is the result of collective negotiations between the 
Employer and Union which have been conducted under the 
requirements and directi0.n~ of the Taylor Law. 
T h e  provisions of.this Agreement supercede all conflicting policies 
and directives of the Employer. 
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ARTICLE 9 
SAVINGS CLAUSE 
Section 1 - 
Section 2 - 
If any Article or part thereof of this Agreement or any addition 
thereto should be declared in violation of any Federal, State, or 
Local Law, or if adherence to or enforcement of any Article or part 
thereof should be restrained by a Court of Law, the remaining 
Articles of this Agreement or any addition thereto shall not be 
affected . 
If a determination or decision is made as per Section I of this 
Article, the parties to this Agreement shall convene immediately 
for the purpose of negotiating a satisfactory replacement for such 
Article or part thereof, provided either party elects to commence 
such negotiations within sixty (60) days from the date of such 
determination or decision. 
ARTICLE 10. 
LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF 
THIS-AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BYAMENDMENT OR LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME EFFECTNE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL, 
. ARTICLE 1 I 
COMPENSATION 
Section 1 - 
Section 2 - 
Employees will be compensated in accordance with the existing 
wage scales. 
Current salaries shall-be modified as follows: 
Effective January I, 2004 - 3.0% salary increase 
Effective January I ,  2005 - 3.5%'salary increase 
Effective January I, 2006 - 4.0% salary increase 
Effective January I, 2007 - 4.5% salary increase 
No retroactive increase payments for 2004 
b- 
Employees hired prior to May 18,1995 are eligible for longevity 
payments. Employees who have completed the number of full 
years listed below shall receive the following longevity payments. 
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After Completion Of Lonqevitv Payment 
Six (6) years - - Four (4) percent of salary 
Ten (10) years - Five (5) percent of salary 
Fifteen (? 5) years - - Five and one-half (5.5) percent of 
salary 
Twenty (20) years - - Six (6) percent of salary 
Section 3 - The regular work week for all full-time employees shall be forty (40) 
hours Monday through Friday; the regular work-day for all full time 
employees shall be eight (8) consecutive hours per day, including 
meal period as per each departments' standard hours. All Town 
employees' hours may vary for the summer season, (May 31" - 
September ls3 to a four (4)-day work schedule with consent of the 
parties..The specific days and hoursof work (i.e. Monday - 
Thursday, Tuesday - Friday, etc.) for the summer schedule shall be 
pursuant to the consent of the parties. 
Section 4 - During periods of extraordinary weather conditions or other 
emergencies, the Town Supervisor may direct that certain 
employees who perform non-essential services may leave work. 
Such employees shall be paid for the remainder of the workday. 
ntil the end of their regularly 
s (e.g. Highway Department 
employees) shall be compensated, on a straight, non-discounted 
hour for hour basis (or any applicable fraction thereof), for any paid 
time off received by other groups of employees by receivinqar&i 
for an equal numb-s added to their compensatory time 
6ccounts.3uch addition shall be made even if said addition raises 
.,' the employees' compensatory time totals over the normally 
allowable maximum number of hours. 
'. .. - 
Section 5 - The foreman and waterlsewer treatment plant operator shall 
receive a$?5eerd- payment when they serve as an 
acting department head in the Highway and WaterlSewer 
Departments, respectively, in the absen f the department head. 
Section 6 - If an employee elects and is selected by the Town to transfer from 
one job titleldepartment to another, he/she shall be placed on the 
appropriate step which provides a salary increase, in case of 
promotion. In case of a lateral transfer, said employee shall remain 
on the same step and grade. 
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ARTICLE 12 
OVERTIME 
Section I - Available overtime shall be distributed equitably among qualified 
employees within a department who normally do such work (i.e. 
Clerks doing Clerks' work, Operators doing Operators' work, etc.), 
unless none of the employees are available. However, in the event 
that not enough qualified employees are available for overtime, the 
department head may distribute overtime in histher sole discretion. 
All overtime shall be authorized by the department head. 
Section 2 - Paid leave will b e  inc lud~d s time worked for the purpose of 
computina .overtime. 
Section 3 - Each employee shall be entitled to receive overtime pay for all work 
performed in excess of eight (8) hours in one ( I )  tour or. forty (40) 
hours in one (I) week, at a rate of one and one-half (1%) times the 
hourlv rate of pay for the employee. 
Section 4 - Each employee shall be entitled to receive overtime pay for all work 
performed in excess of sixteen (16) consecutive hours (even if it 
runs into a normal shift) at a rate of two (2) times the hourly rate for 
the employee. 
. - 
Section 5 - Overtime shall be distributed on a rotating basis according to a list 
of all qualified employees within a department who normally do 
such work with the senior qualified employee holding the top 
position on the list and the most junior qualified employee holding 
the bottom. position. Said list(s) shall be posted on each employee 
bulletin board.. In the event .the oveeime is declined, the employee 
is not available, or the employee does not respond, the next 
employee on the list shall be contacted. This procedure shall be 
repeated until the available overtime assignment is accepted. The 
next available overtime opportunity shall start with the employee 
whose name appears after the last employee who accepted the, 
overtime. 
ARTICLE 13 
COMPENSATORY TIME 
Section I - An employee may elect to receive compensatory time in lieu of 
overtime pay. Compensatory time shall be earned at the rate of 
one and one-half (1 %) hours for each hour worked, except as 
otherwise noted as per Article I I, Section 4 and Article 12, Section 
4 of this Agreement. Compensatory time shall be administered as 
follows: 
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A. An employee may accumulate compensatory time up to a 
total of forty (40) hours, except a s  provided for by the 
provisions of Article 1 1,  Section 4 and Article 12, Section 
4 herein above. 
B. An employee shall submit:a request to  his immediate 
supervisor for approval andlor use of compensatory time 
and any conflicts arising out of duplicate requests shall be 
resolved by giving the most senior employee the 
requested time.. 
C. All unused co- shall b e  paid for in or 
beforethe last pay period of J a n w o f  the year 
at t h e a e  
rd into the next 
year. 
Section 2 - Employees may request a buyout of accumulated compensatory 
time, either partially or entirely. The Employer shall respond to said 
request within seven (7) days and in its sole, discretion approve, 
deny, or limit the amount requested. 
Section 3 - Upon separation from Town service, provided that the employee has 
completed at  least fnre (5) years of Town service, and is not 
terminated for cause, or upon retirement, all compensatory time in 
said employees account shall be paid to that employee at their then 
current rate of pay. Unused compensatory time credits shall be paid 
to the estate of a deceased employee. 
ARTICLE 14 
ON-CALL COMPENSATION 
Effective January 1,2006, the Town shall pay employees in the Water Department 
$50.00 per day for full days for which they are on call. Such payment shall only be 
made on days when the employee is not otherwise scheduled to work (weekends, 
holidays, etc.) Only one Water Department employee may qualify for and receive 
this payment per calendar day. 
Effective January I, 2007, this payment shall increase to $60.00 per day. 
TOWN OF WOODBURY COLLECTIVE BARGAINING AGREEMENT Page 8 
ARTICLE 15 
CALLBACK 
Section 1 - 
Section 2 - 
Section 3 - 
Call back shall be defined as a situation wherein an employee has 
completed hislher shift, has left the facility or other work area, and 
returns to work upon the request or the direction of the Employer. 
Any employee who works a call back situation shall be entitled to a 
minimum of three (3) hours of pay at time and one-half (1 % ) of their 
regular straight time hourly rate. 
If an employee is called back more than once during any eight (8) 
hour period, the employee in no event shall be entitled to more than 
eight (8) hours of pay at time and one half ( I  ?4 ) of the employees 
regular straight time hourly rate for any eight (8) hour period. 
ARTICLE 16 
LEAVES 
Sick Leave Section 1 - 
A. . Employeeswill be credited with one ( I )  day of paid sick 
leave the last day of each month for the first year of 
- employment until December 31. Thereafter, each January 
2 employees will be credited with twelve (12) days. ' 
- Unused sick leave may be cumulative to- a total of one 
. ,hundred fifty (I 50) days. For employees hired after the 
ratification of this Agreement, unused sick leave may be 
cumulative to a total of seventy-five (75) days. The Town 
Supervisor or Department Head may require a doctor's 
certificate before approving a sickness for three (3) or 
more days. ' . 
B. An employee will be credited with sick leave credits while 
on paid leaves of absence, but not while on unpaid leaves 
of absence. 
C. Upon separation from Town service, provided that the 
employee has completed at least ten (I 0) years of Town 
service, and is not terminated for cause, or upon 
retirement, all employees shall be entitled to receive 
payment, at their then current rate of pay for all accrued 
sick time in their bank Accrued sick leave credits shall be 
paid to the estate of a deceased employee. 
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D. After an employee reaches the maximum bankable 
allowance of one hundred and fifty (150) days, said 
employee shall still be entitled to (12) additional sick days 
for that year and after the Qirtv st -first -er of 
that year shall receive seven (7) days pay- then 
and can accumulate the remaining five 
hat said employee in no event can . 
exceed the maximum bankable allowance of one hundred 
and fifty (150) days. 
Section 2 - Vacation Leave 
A. Employees shall be entitled to receive vacation leave upon 
completion of the years of service as follows: 
I Hired on or before July 1.1991 1 Entitled to: Hired after July I, 1991 Entitled to: 
1 I I 1 1 After 1 vear 1 10 days 1 After 1 year . 1 10 days 1 
I I ( ~ f t e r  5 years. 1 20 days I After 5 years ( 15 days I 
After 20 years . . 1 30 days I After 15 years 1 25 days 
I I I .  
After I 5 years 
I I 1 After 20 years 1 30 days 
Vacation time earned by employees may be banked up to 
a maximum of one(1) year's entitlement, After the 
maximum threshold is reached, all vacatjon time earned 
must be used in the year in which it is earned. Vacation 
scheduling. shall be accomplished on the basis of seniority 
within each classification. 
25 days 
In the event a designated holiday occurs on an employee's 
normal workday and the employee is on paid vacation, the 
employee will- receive holiday pay for the day and the 
employee's vacation leave credits will not be charged for 
the day. 
Upon separation from Town service, provided that the 
employee has at least one (1 ) year of Town service and is 
not being terminated for cause, or upon retirement, all 
employees shall be entitled. to receive payment at their 
then current rate of pay, for all earned but unused vacation 
time in their bank. Unused vacation leave credits shall be 
paid to the estate of a deceased employee. 
TOWN OF WOODBURY COLLECTIVE BARGAINING AGREEMENT Page 10 
After 10 years 20 days 
Section 3 - Personal Leave 
A. Employees hired on or before May 18, 1995 shall receive 
four (4) days of personal leave. After the completion of 
one year of continuous employment, employees hired after 
May 18, 1995 shall receive three (3) days of personal 
leave. 
Employees will be credited with their personal leave 
allotment on their anniversary date after their first year of 
employment. 
C. Terminated employees shall not receive payment for 
unused personal days. 
D. All personal leave shall be approved. in advance by the 
Town Supervisor, department head or designee, except for 
an emergency. 
Section 4 - Bereavement Leave 
A. . . Employees shall be granted four (4) days of bereavement 
leave for deathin the immediate family. Immediate family 
shall include spouse (including domestic partner), parent, 
child, brother, sister, grandparents, grandchildren, mother- 
in-law and father-in-law. Foster and step relatives are to 
beregarded as the equivalent of immediate family 
. members. Such time must be taken within three (3) days 
, . 
of the demise or funeral, at the discretion of the employee. 
B. Employees shall be granted two (2) days bereavement 
leave for aunts, uncles, grandparent-in-law, niece, 
nephew, brother-in-law, sister-in-law, son and daughter-in- 
law. Such time must be taken within three'(3) days of the 
demise or funeral, at the discretion of the employee. 
C. With authorization from the employee's Department Head, 
an employee may use vacation leave credits andlor 
personal leave credits to extend a bereavement leave. 
D. With authorization from the employee's Department Head, 
an employee may use vacation leave credits andlor 
personal leave credits for the death of a friend or relative 
not previously mentioned in this Section. 
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Section 5 - 
Section 6 - 
Union S h o p  Steward Leave 
T h e  Employer shall provide, when operations are  not affected, to 
the  bargaining unit Chief Steward one (1) day off with pay annually 
to attend Union work days, training, conferences andlor seminars. 
The  Union shall notify t he  Employer a t  least two (2) weeks prior to 
said leave. T h e  Union shall also inform the Employer of the 
name(s)  of t he  Chief Steward and its unit stewards. 
Jury Duty 
A. When  an employee receives notice to report for jury duty, 
t h e  employee must immediately submit a copy of the 
notice to the employee's Department Head. 
9. In the event a n  employee is required to perform jury duty 
o n  a day the employee is scheduled to work, the employee 
will receive'a paid jury leave. Such leave will not be 
subtracted from any of the  employee's leave credit. An 
0 
that  the Town is paying the employee's full salary during 
jury duty. An employee can collect and .keep any mileage, 
parking, or meal allowance reimbursement that may be. 
issued by the court system for performing jury duty. 
C. T h e  Employer may request that the employee be excused 
from jury duty if, in the  opinion of the Town, the 
employee's services a re  essential a t  the  time of proposed 
jury service. 
D. T h e  employee is required to work on the next regularly 
assigned work day beginning the day after completion of 
jury duty. When a n  employee on jury duty is excused prior 
t o  the end of hislher scheduled shift, the employee shall 
be required to call hislher immediate supervisor to 
determine whether the  employee should report to work. 
Appropriate time will be allowed for the employee to 
prepare to return to  work. 
ARTICLE 17 
INSURANCE 
Section 1 - Health Insurance 
A. T h e  Employer agrees  to pay 100% of the cost of the  
Empire Plan (Core Plus Medical and Psychiatric 
Enhancements Plan). Employees shall not pay any 
portion of individual or family premiums, but shall be  
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responsible for the  applicable co-pays for medical services 
and prescriptions. Coverage for newly hired employees 
shall begin immediately. Employees hired after the 
ratification of this Agreement shall contribute twenty 
percent (20%) of the  applicable premium. 
B. Employees who a re  entitled to receive health insurance 
without contributing toward premiums covered by health 
insurance from another source may m e a l t h  
insurance coverage by the Town and receive a "buyout". 
Qualified employees who elect the "buyoutn shall be paid 
Section 2 - 
Section 3 - 
annually fifty p e r c e n E h )  of the employer's portion cost 
-erage. Employees who m e  toward 
health insurance premiums a r e j o t  e l i a e  for the 
rrbuyout". The  employee must provide proof of alternate 
coverage and if applicable proof of ineligibility. Such 
employees must make their election in September for the 
following year. Such election shall be  for the entire year, 
unless the employee becomes ineligible for health 
P 
employee may re-enroll in the ~ m ~ l o ~ e r ' s  health insurance 
plans for the  remainder of the year. Such employees shall 
still in all events be  entitled to receive prorated payments 
for the  length of time not enrolled in the Employer's health 
insurance plan. Such proration shall in no event be 
calculated in any fraction smaller than three hundred sixty 
sixths (366th~).  Payment shall be in ~ e c e m b e r ,  for that 
year: . 
C. Upon retirement the Employer agrees to pay one hundred 
percent (100%) of the cost of the health insurance 
premiums. Upon retirement the  Employer agrees to pay 
eighty percent (80%) of the cost of health insurance 
premiums for employees hired after ratification of this 
Agreement. 
Disability 
The  Employer agrees to provide New York State Disability 
Insurance at  no cost to  each employee. Coverage for newly hired 
employees shall begin immediately. 
Dental and Vision 
The  Employer agrees to provide dental and vision coverage a s  per 
current practice. 
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ARTICLE 18 
RETIREMENT 
Section I - 
Section 2 - 
Section I - 
All employees shall b e  entitled to enroll in the  New York State 
Retirement Plan for which helshe may be  eligible under Section 75i, 
Article 14 and Article 15 of the Retirement and Social Security Law. 
Each employee is requested to notify the Employer a s  soon as 
possible of the  intention of the employee to  retire. 
When enacted by appropriate action of the  Employer. all employees 
shall be  entitled t o  t h e  provisions of Article 41-J of the New York 
State Retirement Plan. 
ARTICLE 19 
HOLIDAYS 
Employees shall receive paid holidays for t he  following holidays: 
Section 2 - 
Section 3 - 
Section 4 - 
Martin Luther King Day Thanksgiving Day 
Presidents Day Day after Thanksgiving 
Memorial Day Christmas Day 
lnd&pendence.Day Floating Day 
Labor Day Employee's Birthday 
Columbus Day 
Employees who d o  not  work on the  above listed holidays shall be  
compensated a t  eight (8) hours of pay a t  t he  employee's regular 
straight time hourly rate. 
Employees who work on any of the above listed holidays shall b e  
compensated a t  a minimum of eight (8) hours of pay at o n e  and 
one-half ( I  % x) times t h e  employee's regular straight time hourly 
rate, in addition to t h e  eight (8) hour pay referred to above. 
Employees who work o n  Thanksgiving Day, Christmas Day, andlor 
New Year's Day.shall b e  compensated a t  a minimum of eight (8) 
hours of pay a t  two (2) times the  employee's regular straight time 
hourly rate, in addition to  the  eight (8) hour pay referred to above. 
In the  event a designated holiday occurs o n  a Saturday, t he  holiday 
will b e  observed o n  t h e  preceding Friday. In the  event a designated 
holiday occurs on a Sunday,  the  holiday will be  observed o n  t h e  
following Monday. If t he  employee's birthday falls on a holiday or 
weekend, t he  employees birthday shall b e  observed on the  next 
scheduled workday. 
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ARTICLE 20 
SENIORITY 
Seniority shall commence with the original date of hire by the Employer provided 
there is no break in service with the exception of'authorized leaves of absence and 
authorized military leave- pursuant to Article 7, Section 6 herein above, and all- 
applicable laws. 
ARTICLE 21 
LAYOFF AND RECALL 
A certified letter to a laid off employee's last recorded address shall be deemed 
notice of recall. If no response is made by the employee within five (5) working days 
of the Town'.s receipt of confirmation of delivery, the Employer may assume that 
there is lack of interest and that the employee does not desire to return to work. 
. . 
Section 4 - An employee who is required to wear a uniform must wear such 
uniform in accordance with the Department Head's requirements. 
Uniforms are not to be worn off duty, except when the employee is 
traveling to and from work. The Employer shall provide all 
necessary uniforms and safety clothing (e.g. safety t-shirts, safety 
sweatshirts, safety vests, mud boots, safetyglasses, hard hats, ear 
protection, rain suits, tyvex suits, work gloves, rubber gloves, face 
shields, respirator masks, reflective safety jackets, etc.) as required, 
at no cost to the employee. 
Section 2 - The employees in the building, highway, buildings and grounds, and 
waterlsewer departments shall be provided with an annual work 
clothing all6wance . . . .  in the amount of: . 
~ui lding $200 
Building and Grounds 
. . $400 
Highway $400 
WaterlSewer $500 
The entire allowance as listed above shall be for the employee to 
buy work clothing not listed in Section I above, or otherwise - 
provided by the Employer. 
Section 3 - All purchases shall be made under voucher system or. 
reimbursement system to be established and administered and 
controlled by the Employer. Employees may have to provide 
verification of items purchased in a form acceptable to the 
Employer. 
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Section 4 - Appropriate work clothing is defined a s  clothing required by the 
Employer for performing the work assignment of the employee and 
which may not usually be worn away from work. 
ARTKLE 23 
PAY CHECKS 
All employees shall b e  paid on a weekly basis. Each employee shall be provided 
with an itemized statement of gross earnings and all deductions for any purpose. 
ARTlCLE.24 
EXPENSES 
Section I - Upon proper authorization of the  Department Head, an employee 
will b e  reimbursed for expenses, associated with carrying out Town 
* .  
!3tl---, 
parking, highway tolls, and training and membership fees. All 
required documentation and corresponding receipts must be 
submitted to the Department Head in order for the reimbursement to 
b e  processed. 
Section 2 - ~ m ~ l o ~ e e s  r quired to drive as part of their job shall be  required to' 
use Town vehicles. In extraordinary circumstances, an  employee 
who is directed by the appropriate Department Head or Supervisor 
to use the employee's own vehicle to conduct Town business will be 
reimbursed a t  the I.R.S. mileage rate. 
Section 3 - Upon proper authorization of the Department Head, an employee 
may be  reimbursed for education and training courses that are  
directly related to the employee's present job. Employees must first 
s eek  approval from their Department Head before the request is 
presented to the Town Board. 
Section 4 - Upon proper authorization of the  Town Board, a n  employee required 
to hold membershipin a professional organization as part of the 
employee's job will be  reimbursed for any required dues  andlor fees. 
Section 5 - When required by the employee's position, the Employer shall 
reimburse the employee for the cost of the commercial Drivers 
License (CDL) upon presentation by the employee of a proper 
voucher. 
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ARTICLE 25 
RULES AND REGULATIONS 
All existing Town rules, regulations, and policies not directly inconsistent with this 
Agreement shall remain in full force and effect. 
ARTICLE 26 
EXTRA AGREEMENTS 
The Employer or employees shall not enter into any agreement or contract 
individually or collectively, which in any way conflicts with the terms and provisions 
of this Agreement. Any such agreement shall be null and void. 
ARTICLE 27 
1- 
- - U 
The Union representative and chief Steward shall be notified of any vacancy in the 
bargaining unit. Notices of all Town job openings shall also be posted on the 
employee bulletin board(s) for a period of not less than ten (10) business days prior 
to any application deadline. Present employees who are qualified for the position 
shall be granted an interview to apply for the vacancy. 
ARTICLE 28 
. . .  
PHYSICAL EXAMINATION '' 
Section 1 - . Each employee who is required by the Department of Transportation 
to have a biannual physical by a doctor shall submit to such doctor 
selected by the Employer at the cost and expense 6f the Employer. 
Section 2 - Employees shall notify their Department Head of medication 
prescribed by a physician which could affect their ability to perfom 
their job. The Employer agrees to assign non-safety-sensitive work 
to all employees while under the influence of such medications. 
ARTICLE 29 
LABOR MANAGEMENTISAFETY COMMITTEE 
The parties hereto agree to form a labor managementJsafety committee to identify 
and resolve issues of common interest which are outside the collective bargaining 
agreement and non-mandatory subjects of negotiations. The committee shall 
consist of two (2) Employer representatives and two (2) Union representatives. Said 
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committee shall meet at  the earliest mutual convenience of the  parties, at the 
request of either party. Prior to such  meeting, the parties shall exchangeproposed 
agendas, if applicable. The parties.shal1 not be required to meet  more than 
quarterly. 
ARTICLE 30 - 
EMERGENCY SERVICE CALLS 
A full-time employee who, a s  a member  of a volunteer fire department or ambulance 
service or a s  a member of an  official search and rescue team (ENCON, DEC, 
Forest Rangers, SEMA, etc.) h a s  responded to an emergency involving their 
company, volunteer ambulance service or department prior to  t h e  start of, or during 
his normal work day, shall report t o  work (during his normal workday hours) a s  soon 
a s  possible following his involvement in the  emergency. 
ARTICLE 31 
T-WDralEhLT 
Employees may apply to the  Town Board for tuition reimbursement, up to a 
maximum of $1 ,000 per year per employee. The Town Board shall have discretion 
to determine whether to grant tuition reimbursement to the  employee. Among the 
factors the  Town Board will consider a r e  the benefit to the  Town of the employee's 
-proposed course of study and seniority. The Town shall only reimburse employees 
granted tuition reimbursement for g rade  of C or better. Decisions regarding the 
granting o r  denial of tuition reimbursement shall not b e  subject to the  grievance 
procedure. 
ARTICLE 32 
RE-NEGOTIATION 
The parties hereto agree that either party may, on or after July ISt of the year in 
which this Agreement expires, serve notice in writing upon the other party of its 
desire to begin negotiations for a successor agreement. In such event, the parties 
and/or their representatives shall commence negotiations within thirty (30) days. 
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ARTICLE 33 
DURATION 
This Agreement shall be effective as of January I, 2004 and remain in effect until 
December 31,2007. In the event a new Agreement is not reached at the 
termination date indicated above, this Agreement shall continue in effect until a new. 
one is reached. 
TOWN OF WOODBURY UNITED PUBLIC SERVICE 
EMPLOYEES UNION 
By: 
John ~urke,@upervisbr. Kevin , Jr., President 
By: 
Business Representative 
Negotiating committee: 
n 
Date: F z D ~ ~  
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APPENDIX A 
SUBJECT MATTER 
A grievance shall mean any claimed violation, misinterpretation or improper 
application of this Agreement. 
DEFINITIONS 
Grievant: Shall mean any member of the  bargaining unit. 
Department Head: Shall mean the highest level of authority in the department 
wherein the  grievance exists. 
Grievance Committee: Shall mean those  Town Board members so designated by 
the  Employer. 
Days: Shall mean all days other than Saturdays, Sundays and legal holidays. 
Saturdays, Sundays and legal holidays shall be  excluded in computing the number 
of days within which action must b e  taken or notice given. 
Decisions: Shall mean the ruling, determination, report or disposition made at  any 
s tep  of t he  procedure. 
GENERAL PROVISIONS 
Time limits for presentation and resolution of grievances may b e  extended by 
mutual agreement of the  parties. 
If the  Employer does not comply with the  time requirements, the  grievance shall 
automatically proceed to the next step. 
If t he  grievant andlor the Union d o e s  not comply with the time requirements, the 
grievance shall be considered abandoned. 
S t ages  1 and 2 of the grievance procedure shall b e  conducted during the  regular 
working hours, unless otherwise mutually agreed. 
T a p e  recorders or similar devices shall not at  any time be used during grievance 
hearing proceedings. 
T h e  Parties shall give reasonable notice as to dates for any meetings. 
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CLASS ACTION GRIEVANCE 
When two or more current employees are affected by an alleged grievance, the 
grievance may b e  heard a s  a class action by mutual consent of the parties. 
REPRESENTATION 
Representation a t  any step of the procedure shall be limited to the grievant andlor 
Union representatives. 
I NFORMAL STAGE 
Any employee who claims to have a grievance is encouraged to orally present 
hislher grievance to his or her Department Head a s  soon a s  possible after the 
occurrence of the  event giving rise to the grievance s o  that, if possible, the 
- - - - - -  grievance can be sxpedEtiously-~esoke-inf~mC bask - -- - - - - - - - - --- - -- -- - -- - 
STAGE I 
A. A grievance must b e  presented to the  Department head in writing within ten 
(I 0) days after the grievance occurs or  becomes known. The  grievance shall 
coritain a statement of the specific nature of the grievance and. the facts 
relating to- it. 
B. The Department Head shall hold. a-meeting within ten (10) daysto dkcuss the 
grievance and take whatever investigative action he deems appropriate. The 
grievant and hislher representative, if any, shall appear at  the meeting and 
present oral statements or arguments and answer questions relative to the 
grievance.. 
. . 
C. Within ten (10) days after t h e  presentation of the grievance, the Department 
Head shall deliver a written decision to the grievant and the Union which 
shall include a reason if the  grievance is denied. 
STAGE 2 
A. ' I f  the grievant is not satisfied with the decision made by his Department Head, 
h e  may, within ten (10) days thereafter, appeal such decision to the Town 
Board Grievance Committee. The  appeal shall contain a statement of the 
specific nature of the grievance and the facts relating to it. 
B. The Town Board Grievance Committee shall hold a meeting within ten (10) 
days after receiving the written appeal from the grievant. The  grievant and 
his representative, if any, shall appear a t  the meeting, present oral statements 
or arguments and answer questions relative to the grievance. 
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C. Within ten (10) days after t h e  close of the meeting the  Town Board Grievance 
Committee shall deliver a written decision to the grievant and the Union which 
shall include a reason if t he  grievance is denied. 
STAGE 3 
A. If the  grievant is not satisfied with the decision of the  Town Board Grievance 
Committee h e  may, within ten  (10) days thereafter, appeal such decision of 
the  grievance to the Town Board. The a-ppeal shall contain a statement of the 
specific nature of the grievance and the facts relatingto it. 
B. The  Town Board shall hold a meeting within ten (10) days  of receipt of the 
appeal. The grievant and his representative, if any, shall appear at  the 
meeting, present oral s ta tements  or arguments and answer questions relative 
to t he  grievance. 
Within ten (10) days after t h e  next regular scheduled meeting of the Town 
Board, the Town Board shall deliver a written decision to  the  grievant and the 
. - U-njo-n-whjch_s_haI! includ-e-a r e a g m  if the grievance -- - - - -  is denied. - -  - -  - 
STAGE 4 - ARBITRATION 
If the  Union and the Town Board are unable to agree upon the settlement of 
the grievance, such matters shall b e  submitted to arbitration by the Union in 
accordance with the arbitration procedure s e t  forth below. 
An appeal to arbitration may  b e  made by the Union by the  service of a 
Demand for Arbitration within twenty (20) days of the  S tage  3 decision. No 
individual shall initiate' any arbitration appeal. 
Upon service. of the Demand for Arbitration, the PERB procedure shall be  
utilized. The parties shall adhere  to  the rules governing the selection of . 
arbitrators. 
The  arbitrator shall have n o  power to add to, subtract from, or modify the 
provisions of the Agreement. Formal niles of evidence shall not be required. 
Within thirty (30) days of t h e  close of the hearing or t he  submission of briefs, 
the Arbitrator shall deliver a written decision to the  Union and the Employer. 
The  decisions and awards shall be  final and binding on  the parties. 
The  cost for the arbitrator shall be  borne equally by the  Union and the 
Employer. 
Compliance with the s t ages  of the grievance procedure shall be a condition 
precedent to arbitration. 
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DISCIPLINARY ACTION 
Prior to any disciplinary interrogation, the employee shall be advised they are 
the subject of an investigation and shall be given written notice of their right to 
Union representation. , 
No employee shall be disciplined except for just cause. Such employee shall 
be served with written notice of the proposed action and the reason for it. 
Simultaneously, a copy of the notice shall be sent to the Union. 
Generally, the concept of progressive and corrective disciplinary action shall 
be followed when imposing d-iscipline. However, progressive discipline may 
not be followed in extreme cases. 
No disciplinary action shall be commenced more than eighteen (1 8) months 
after the Employer has knowledge of the alleged acts of incompetency or 
misconduct. . . 
If the employee andlor the Union disagrees with the proposed disciplinary 
action, the Union may appeal the matter in accordance with Stage 3 of the 
grievance procedure. If the Union is not satisfied with the response at Stage 
3, the Union may elect to submit the matter to arbitration by filing a Demand 
for Arbitration with the New York State Public -Employment Relations Board 
(PERB) in accordance with- its rules and procedures. The Demand for . 
Arbitration must be filed within twenty (20) days from receiving the Stage 3 
response or when the Stage 3 response should have been received. 
Said employee may be suspended without pay for a period not to exceed 
sixty (60) days. After such . . time said employee may- remain suspended, but 
with pay. 
. . 
All decisions and awards rendered in such arbitrations shall be final and 
binding on the parties, subject to Article 75 of the CPLR. 
Binding arbitration shall serve as the only method of resolving challenges to 
disciplinary action, hence, inrholly replacing the statutory provision provided in 
Sections 75 and 76 of the Civil Service Law. 
All disciplinary warnings and/or reprimands shall be removed from an 
employee's file twenty-four (24) months from the date of issue provided there 
are no repeat violations for the same infraction or there is a pending 
disciplinary hearing during this period. However, a repeat violation for the 
same infraction would extend the time period an additional twenty-four (24) 
months from the date of the most recent warning. 
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2006 Grade & Step Plan. 
-- 
Exhibit A 
Position 
Custo-dial Worker 
DCO Substitute 
Da'ta Clerk 
- .Clerk ' 
~ o g ~ a n t r o l  officer 
IIA ~iktary Clerk 
. ' ~ a i ~ ~ ~ l l e ~ t o r  
. . . : 
mA Groundsman 2 . 
flighwiy Seasonal 118~rs. Old/ NO Experience 
I . . .  . . . . 
IVA . Va'can t 
. . 
. . Asst. Account Clerk . . 
Records ~ a n a g e m e n t  . .. Clerk 
Court Clerk 
clerk to the Supervisor 
'- - - - - - -TA---  - -  A s s t r S e u T o ~ ~ E e ~ S  ITTr ector 
Asst. Building Dept. CIerk 
Deputy Town Clerk, Part Time 
Highway Seasonal/ 18 yrs.Old/FVITB Experience 
Highway/Refuse Dept. Clerk 
Groundsman 3 (Seasonal) 
Police Dept. Clerk 
Parks Dept. Cle* 
VIA 
A& Assessor's Clerk' ' . 
Senior Citizens Director. 
. . 
- 
VILA senior clerk to the Town Justice 
VUrA ~ssessor's Clerk .. 
. . Bugding Dept..Clerk . - 
: Dei;utyTowriClerk . 
. . 
Senior Library Clerk . . . 
Library Technician 
Assistant Assessor 
Program DirectorIChildrens Services 
(Library Assistant) 
W ater-Sewer ~ l e r ~ ~ i s ~ a t c h e r  
Account Clerk 
' ~eriior . .  Building . Dept. Clerk 
XILA Vacant 
XIIIA Court Attendant 
Youth Counselor 
Librarian XI 
X N A  Vacant 
XVA Senior.Account Clerk 
Town of Woodbury 
Step and Grade 
increase ' 4.00% 104.00% 
Days 
Hours 
Grade 
Grade 
2006 A Schedule 
2080 
2006 A Schedule 
XNA 
XVA 
XVlA 
$ 18.69 
$ 19.72 
$ 25.98 
5 1 9 h  
$ 20.73 
$ 27.67 
$ 20.52 
$ 21.72 
$ 29.35 
$ 21.43 
S 22.69 
$ 31.03 
$ 22.35 
$ 23.68 
$ 32.71 
$ 23.28 
$ 24.67 
$ 34.39 
Town of Woodbury 
Step and Grade 
Increase 4.00% 
Days 
Hours 
Grade 
Grade 
2006 B Schedule 
2006 B Schedule 
VIB 
VllB 
VlllB 
IXB 
, 
step I 1B 1 2B 3B 4B 1 56 1 6B I 
Step 
1% 
IIB 
lllB 
RIB 
VB 
2B 
$ 17.11 
$ 17.58 
$ 18.02 
$ 18.48 
$ 18.94 
1B 
$ 16.32 
$ 16.78 
$ 17.02 
$ 17.69 
$ 18.14 
$ 18.58 
$ 20.30 
$ 20.77 
$ 25.98 
I6 
Ill3 
lllB 
NB 
VB 
VIB 
VllB 
VlllB 
IXB 
3B 
$ 17.88 
$ 18.36 
$ 18.80 
$ 19.27 
$ 19.73 
$ 19.41 
$ 21.11 
$ 21.56 
$ 27.67 
$33,945.60 $35,588.80 $37,190.40 $38,854.40 $40,476.80 $42,140.80 
$34,902.40 $36,566.40 $38,188.80 $39,811.20 $41,475.20 $43,097.60 
-- 
$42,411.20 $44,096.00 
4B 
$ 18.68 
$ 19.14 
$ 19.58 
$ 20.06 
$ 20.54 
$ 20.21 
$ 21.93 
$ 22.39 
$ 29.35 
$36,795.20 
$37,731.20 
$38,646.40 
$42,224.00 
$43,201 -60 
$54,038.40 
56 
$ 19.46 
$ 19.94 
$ 20.39 
$ 20.87 
$ 21.34 
$ 21.00 
$ 22.77 
$ 23.20 
$ 31.03 
$38,438.40 
$39,395.20 
$40,372.80 
$43,908.80 
$44,844.80 
$57,553.60 
6B 
$ 20.26 
$ 20.72 
$ 21.20 
$ 21.68 
$ 22.1 4 
$ 21.81 
$ 23.58 
$ 24.02 
$ 32.71 
$40,081.60 
$41,038.40 
$42,036.80 
$45,514.40 
$46,571 2 0  
$61,048.00 
$ 22.62 
$ 24.39 
$ 24.85 
$ 34.39 
$41,724.80 
$42,72320 
$43,680.00 
$47,361.60 
$48,256.00 
$64,542.40 
$43,409.60 
$44,387.20 
$45,364.80 
$49,046.40 
$49,961.60 
$68,036.80 
$45,094.40. 
$46,051 2 0  
$47,049.60 . 
$50,731.20 
$51,688.00 
$71,531 -20 
Days 2'60 
Hrs 2080 
Town of Woodbury 
Step and Grade 
2006 Hourly 6 Schedule - Highway Dept. 
I 
2006 Annual B Schedule - Highway Dept. 
Grade 
Grade 
Step 
IB 
llB 
lllB 
IVB 
VB 
VI B 
VllB 
VlllB 
Step 
IB 
llB 
lllB 
IV 6 
VB 
VIB 
VllB 
VIllB 
2B 
$ 35,796.80 
$ 36,753.60 
$ 37,710.40 
$ 38,584.00 
$ 39,540.80 
$ 40,476.80 
$ 44,033.60 
$ 45,780.80 
1 B 
$ 34,070.40 
$ 35,110.40 
$ 36,004.80 
$ 36,961.60 
$ 37,918.40 
$ 38,729.60 
$ 42,390.40 
$ 44,116.80 
1 B 
$ 16.38 
$ 16.88 
$ 17.31 
$ 17.77 
$ 18.23 
$ 18.62 
$ 20.38 
$ 21.21 
38 
$ 37,440.00 
$ 38,438.40 
$ 39,395.20 
$ 40,248.00 
$ 41,225.60 
$ 42,120.00 
$ 45,656.00 
$ 47,444.80 
2 B 
$ 17.21 
$ 17.67 
$ 18.13 
$ 18.55 
$ 19.01 
$ 19.46 
$ 21.17 
$ 22.01 
48  
$ 39,166.40 
$ 40,123.20 
$ 41,038.40 
$ 41,974.40 
$ 42,952.00 
$ 43,846.40 
$ 47,424.00 
$ 49,108.80 
3 8  
$ 18.00 
$ 18.48 
$ 18.94 
$ 19.35 
$ 19.82 
$ 20.25 
$ 21.95 
$ 22.81 
5B 
$ 40,830.40 
$ 41,787.20 
$ 42,744.00 
$ 43,638.40 
$ 44,636.80 
$ 45,448.00 
$ 49,025.60 
$ 50,772.80 
6 B 
$ 42,494.40 
$ 43,409.60 
$ 44,470.40 
$ 45,344.00 
$ 46,259.20 
$ 47,236.80 
$50,772.80 
$52,436.80 
4B 
$ 18.83 
$ 19.29 
$ 19.73 
$ 20.18 
$ 20.65 
$ 21.08 
$ 22.80 
$ 23.61 
56 
$ 19.63 
$ 20.09 
$ 20.55 
$ 20.98 
$ 21.46 
$ 21.85 
$ 23.57 
$ 24.41 
6B 
$ 20.43 
$ 20.87 
$ 21.38 
$ 21.80 
$ 22.24 
$ 22.71 
$ 24.41 
$ 25.21 
. . 
2005 Grade & Step Plan 
Exhibit A 
~ r a d e  . . Position 
Custqidial Worker 
. .  a DCO Substitute 
Dzitzi Clerk 
.ci& ' . 
~ o f ~ o n t r o l  ' fficer . 
IIA ~ i b : t a q  clerk 
' ~ a t i . ~ o l l e c t o r  
. .  . . : 
' I D A  Groundsman2 ., 
' . Highway Seasonal 118yrs. Old1 NO Experience 
1' .. . . . . 
. .  . . 
. . 
. . 
. . Asst. Account Clerk . . 
Records ~ a n a g e m e n t  . .. Clerk 
Court Clerk 
clerk to the Supervisor . . 
" - -. - --TA-.- - --- - -  - - -- '- - - - - - - 
- A ~ n T o 3 - ( S i T t 5 G  Eector 
Asst. Building Dept. Clerk 
. . D.eputy Town Clerk, Part Time 
Highway Seasonall 18 yrs.Old/WITB[ Experience 
. . 
. . 
HighwayRefuse Dept. Clerk ' 
Groundsman 3 (Seasonal) ' 
Police Dept. Clerk 1 
Parks  Dept . Clem . . 
V I A .  
~ s s t .  Assessor's Clerk. ' . 
. . Senior Citizens Director. 
VnA Senior Clerk to the Town Justice 
. . 
VIlIA ~ss&sor's Clerk .' 
. . 
. Bugding Dept..Clerk . . 
. - ~ei;uty Town Clerk . 
. . 
Senior Library Clerk . 
. .. '. 
. . 
IXA Library Technician 
Assistant Assessor 
Program DirectorIChildrens Services 
(Library Assistant) 
W ater-Sewer ClerMDispatcher 
. . 
: XW Acc,ount clerk 
~ . e & o r  Building Dept. Clerk 
. . 
XI3.A Vacant 
XmA Court Attendant 
Youth Counselor 
Librarian I1 
I m A  Vacant 
XVA Senior Account Clerk 
Town of Woodbury 
Step and Grade 
Increase 3.60% 
Days 260 
Hours 2080 
2005 A Schedule 
Grade 
2005 A Schedule 
Grade 
Grade 
IB 
rJTB 
IIIB 
VB 
VIB 
200gGrade & Step Plan 
Exhibit B 
Position 
Maintenance Man 
Assistant ZoningJBuilding Inspector/Fire Inspector 
Motor Equipment Operator * 
WaterISewer Maintenance Worker 
Working Foreman - Highway* /Parks 
Assistant Mechanic* 
Senior WaterISewer Inspector 
Assistant Dept. Head BuildingIGrounds 
Senior Assistant ZoningIBuilding Inspector 
Chief Mechanic* 
Chief Mechanic Parks 
Working Leader*/ELighway 
Assistant Supervisor Water & Sewer 
Zoning/Building Inspector 
Temporary Supervisor BuildingIGrounds 
W aterNastewater Treatment Plant Operator 
Working Leader (Senior) - ELighway* 
IXB Senior Watermastewater Treatment Plant Operator 
Building Inspector III 
* Highway Schedule 
Town of Woodbury 
Step and Grade 
Increase 3.50% 
Days 
Hours 
Grade 
Grade 
2005 B Schedule 
2005 B Schedule 
Step 
IB 
IIB 
lllB 
NB 
VB 
VIB 
VIlB 
VlllB 
IXB 
4B 
$ 17.96 
$ 18.40 
$ 18.83 
$ 19.29 
$ 19.75 
$ 20.19 
$ 21.89 
$ 22.31 
$ 29.84 
IIB 
lllB 
NB 
VB 
VIB 
VllB 
VlllB 
1x6 
3B 
$ 17.19 
$ 17.65 
$ 18.08 
$ 18.53 
$ 18.97 
$ 19.43 
$ 21.09 
$ 21.53 
$ 28.22 
5B 
$ 18.71 
$ 19.17 
$ 19.61 
$ 20.07 
$ 20.52 
$ 20.97 
$ 22.67 
$ 23.10 
$ 31.45 
I B  1 2B 
$ 33,550.40 
$ 34,049.60 
$ 35,380.80 
$ 36,27520 
$ 37,169.60 
$ 40,601.60 
$ 41,537.60 
$ 51,958.40 
6B 
$ 19.48 
$ 19.92 
$ 20.38 
$ 20.84 
$ 21 -29 
$ 21.75 
$ 23.45 
$ 23.89 
$ 33.07 
$ 15.69 
$ 16.13 
$ 16.37 
$ 17.01 
$ 17.44 
$ 17.87 
$ 19.52 
$ 19.97 
$ 24.98 
$ 16.45 
$ 16.90 
$ 17.33 
$ 17.77 
$ 1821 
$ 18.66 
$ 20.30 
$ 20.73 
$ 26.61 
$ 35,152.00 
$ 36,046.40 
$ 36,961.60 
$ 37,876.80 
$ 38,812.80 
$ 42,224.00 
$ 43,118.40 
$ 55,348.80 
$ 36,712.00 
$ 37,606.40 
$ 38,542.40 
$ 39,457.60 
$ 40,414.40 
$ 45,867.20 
$ 44,782.40 
$ 58,697.60 
$ 38,272.00 
$ 39,166.40 
$ 40,123.20 
$ 41,080.00 
$ 41,995.20 
$ 45,531.20 
$ 46,404.80 
$ 62,067.20 
$ 39,873.60 
$ 40,788.80 
$ 41,745.60 
$ 42,681.60 
$ 43,617.60 
$ 47,153.60 
$ 48,048.00 
$ 65,416.00 
$ 41,433.60 
$ 42,390.40 
$ 43,357.39 
$ 44,28329 
$ 45,240.00 
$ 48,776.00 
$ 49,691.20 
$ 68,785.60 
Grade 
IB 
TIB 
mB 
VB 
VIB 
2005 Grade & Step Plan 
Exhibit B 
Position 
Maintenance Man 
Assistant Zoning/Building Inspector/Fire Inspector 
Motor Equipment Operator * 
Water/Sewer Maintenance Worker 
Working Foreman - Highway* Parks  
Assistant Mechanic* 
Senior WaterISewer Inspector 
Assistant Dept. Head Building/Grounds 
Senior Assistant ZoningBuilding Inspector 
Chief Mechanic* 
Chief Mechanic Parks 
Working Leader*/Highway 
Assistant Supervisor Water & Sewer 
ZoningIBuilding Inspector 
Temporary Supervisor BuildingIGrounds 
WaterIWastewater Treatment Plant Operator 
Working Leader (Senior) - Highway* 
Senior Water~Wastewater Treatment Plant Operator 
Building Inspector n[I 
* Highway Schedule 
Town of Woodbury 
Step and Grade 
Increase 3.50% 
Days 260 
Hrs 20BO 
VIB 
VllB 
2005 Hourly B Schedule - Highway Dept 
$ 37,252.80 
$ 40,747.20 
Grade 
$ 38,916.80 
$ 42,348.80 
step 
IB 
IIB 
Ill6 
IVB 
VB 
VIB 
VllB 
$ 40,497.60 
$ 43,888.00 
I B 
$ 15.75 
$ 16.23 
$ 16.64 
$ 17.09 
$ 17.53 
$ 17.91 
$ 19.59 
$ 42,161.60 
$ 45,593.60 
2B 
$ 16.55 
$ 16.99 
$ 17.43 
$ 17.83 
$ 18.28 
$ 18.71 
$ 20.36 
$ 43,700.80 
$ 47,153.60 
3B 
$ 17.31 
$ 17.77 
$ 18.22 
$ 18.61 
$ 19.05 
$ 19.47 
$ 21.10 
$ 45,427.20 
$48,817.60 
4B 
$ 18.10 
$ 18.55 
$ 18.97 
$ 19.41 
$ 19.85 
$ 20.27 
$ 21.92 
5B 
$ 18.88 
$ 19.31 
$ 19.76 
$ 20.17 
$ 20.64 
$ 21.01 
$ 22.67 
6B 
$ 19.64 
$ 20.07 
$ 20.56 
$ 20.96 
$ 21.38 
$ 21.84 
$ 23.47 
2004 Grade & Step Plan - 
Exhibit A 
Position 
Custqdial Worker 
D.CO Substitute 
Dala Clerk 
Cierk ' 
Dog-control officer ' 
IIA ~ i k a r y  ~ I e r k  
' Dat&.~ol~ector 
. . . :  
mA Groundsman 2 . 
Highmiy seasonal /18~rs. Old/ NO Experience 
I . . .  
. - 
. . 
. . 
.__ . . 
. . .  
. . Asst. Account Clerk . . 
~ecords  ~ a n a g e m e n t  . .. Clerk 
. Court Clerk 
Clerk to the Supervisor . . 
" --e----VA-,-  -- - -  
- A m n T o T B G e % S  mector 
Asst. Building Dept. Clerk 
D.eputy Town Clerk, Part Time 
Highway Seasonall 18 yrs.Old/WFII1 Experience 
. . HighwayLRefuse Dep t. Clerk 
Groundsman 3 (Seasonal) ' 
Police Dept. Clerk'. 
Parks Dept . Clem . . 
V I A  
~ s s t .  ~ss&sor)s  CIerk. . . 
. . Senior Citizens Director 
. . 
. . 
Senior clerk to the Town Justice 
VmA . ~sse&or's Clerk .. 
. . 
' . ,  nild din^ Dept.CIerk , . 
. . ~e j iu ty  Town Clerk 
. . 
Senior Library Clerk . . 
. .. 
. . 
~ibrary Technician 
Assis tan t Assessor 
Program ~irectorKhildrens Services 
(Library Assistant) 
Water-Sewer clerk/Dispa&her 
Account Clerk 
Senior Building Dept. Clerk 
X3LIA Vacant . 
Court Attendant 
Youth Counselor 
Librarian IT 
XVA Senior Account Clerk 
Town of Woodbury 
Step and Grade 
Increase 3.00% 
Days ' 2 6 2  
Hours 2096 
2004 A Schedule 
Grade 
XVA 18.32 19.26 20.17 21.08 22.00 22.92 
XVlA 24.14 25.71 27.27 28.83 30.39 31.95 
2004 A Schedule 
[ step I 1A I 2A I 3A I 4A I 6A I 6 A 1 
Grade 
XVlA I $  50,597.44($ 53.8S8.16\$ 57.153.9215 60,427.68)$ 63.697.4410 66.967.20 
Grade 
IB 
IIB 
IIIB 
VIIB 
200 L/ Grade & Step Plan 
Exhibit B 
Position 
Maintenance Man 
Assistant ZoningBuilding Inspector/Fire Inspector 
Motor Equipment Operator * 
Waterisewer Maintenance Worker 
Working Foreman - Highway* /Parks 
Assistant Mechanic* 
Senior WateriSewer Inspector 
Assist ant Dept. Head BuildingIGr ounds 
Senior Assistant ZoningJBuilding Inspector 
Chief Mechanic* 
Chief Mechanic Parks 
Working Leader*/Highway 
Assistant Supervisor Water & Sewer 
ZoningJBuilding Inspector 
Temporary Supervisor BuildingiGrounds 
Watermastewater Treatment Plant Operator 
Working Leader (Senior) - Highway* 
IXB Senior WaterfWastewater Treatment Plant Operator 
Building Inspector III 
* Highway Schedule 
Increase 
Days 
H rs 
Grade 
Town of Woodbury- Step Grade 
Hourly B Schedule 
2004 Hourly B Schedule 
h 
step 1 1 B 
IB 
IIB 
NIB 
IVB 
VB 
VIB 
VllB 
VlllB 
D(B 
2B I 3B I 4B I 5B 1 6 6  
2004 Yearly B Schedule 
I I I 
$ 15.16 
$ 15.58 
$ 15.82 
$ 16.43 
$ 16.85 
$ 17.27 
$ 18.86 
$ 19.29 
$ 24.72 
Grade 
$ 15.89 
$ 16.32 
$ 16.75 
$ 17.17 
$ 17.59 
$ 18.03 
$ 19.61 
$ 20.03 
$ 25.71 
Step 
IB 
IIB 
HIB 
IVB 
VB 
VIB 
VllB 
vllle 
+XB 
$ 16.61 
$ 17.05 
$ 17.47 
$ 17.90 
$ 18.33 
$ 18.77 
$ 20.38 
$ 20.80 
$ 27.27 
1 B 
$ 31,775.36 
$ 32,655.68 
$ 33,158.72 
$ 34,437.28 
$ 35,317.60 
$ 36,197.92 
$ 39,530.56 
$ 40,431.84 
$ 51,813.12 
$ 17.35 
$ 17.78 
$ 18.19 
$ 18.65 
$ 19.08 
$ 19.51 
$ 21.15 
$ 21.56 
$ 28.83 
4B 
$ 36,365.60 
$ 37,266.88 
$ 38,126.24 
$ 39,090.40 
$ 39,991.68 
$ 40,892.96 
$ 44,330.40 
2B 
$ 33,305.44 
$ 34,206.72 
$ 35,108.00 
$ 35,988.32 
$ 36,868.64 
$ 37,790.88 
$ 41,102.56 
-----
$ 41,982-88 
$ 53,888.16 
$ 18.08 
$ 18.52 
$ 18.95 
$ 19.39 
$ 19.83 . 
$ 20.26 
$ 21.90 
$ 22.32 
$ 30.39 
3B 
$ 34,814.56 
$ 35,736.80 
$ 36,617.12 
$ 37,518.40 
, $ 38,419.68 
$ 39,341.92 
$ 42,716.48 
$ 43,596.80 
$ 57,157.92 
5B 
$ 37,895.68 
$ 38,817.92 
$ 39,719.20 
$ 40,641.44 
$ 41,563.68 
$ 42,464.96 
$ 45,902.40 
$ 18.82 
$ 19.25 
$ 19.69 
$ 20.14 
$ 20.57 
$ 21 .O1 
$ 22.66 
$ 23.08 
$ 31.95 
6B 
$ 39,446.72 
$ 40,348.00 
$ 41,270.24 
$ 42,213.44 
$ 43,114.72 
$ 44,036.96 
$ 47,495.36 
-. 
$ 45,189.76 
$ 60,427.68 
$ 46,782.72 
$ 63,697.44 
$ 48,375.68 
$ 66,967.20 
Grade 
IB 
IIB 
rZUB 
200Y Grade & Step Plan 
Exhibit B 
Position 
Maintenance Man 
Assistant Zoning/Building Inspector/Fire Inspector 
Motor Equipment Operator * 
Water/Sewer Maintenance Worker 
Working Foreman - Highway* /Parks 
Assistant Mechanic* 
Senior Water/Sewer Inspector 
Assistant Dept. Head BuildingIGrounds 
Senior Assistant Zoning/Building Inspector 
Chief Mechanic* 
Chief Mechanic Parks 
Working Leader*/Highway 
Assistant Supervisor Water & Sewer 
Zoning/Building Inspector 
Temporary Supervisor BuildingIGrounds 
Water/Wastewater Treatment Plant Operator 
Working Leader (Senior) - Highway* 
IXB Senior WaterIWastewater Treatment Plant Operator 
Building Inspector III 
* Highway Schedule 
Town of Woodbury 
Step and Grade 
Increase 3.00% 
Days 262 
Hrs 2096 
2004 Hourly B Schedule -- 
Grade 
2004 Annual B Schedule - Highway Dept. 
Grade 
- 
step 
IB 
IIB 
lllB 
IVB 
VB 
- 
VIB 
VllB 
3B 
$16.72 
$17.17 
$1 7.60 
$17.98 
$1 8.41 
$1 8.81 
$20.39 
2B 
$15.99 
$16.42 
$16.84 
$17.23 
$17.66 
$1 8.08 
$19.67 
Step 
IB 
llB 
lllB 
IVB 
VB 
VIB 
VllB 
3B 
$ 35,045.12 
$ 35,988.32 
$ 36,889.60 
$ 37,686.08 
$ 38,587.36 
$ 39,425.76 
$ 42,737.44 
I B 
$1 5.22 
$1 5.68 
$16.08 
$1 6.51 
$16.94 
$17.30 
$1 8.93 
I B 
$ 31,901.12 
$ 32,865.28 
$ 33,703.68 
$ 34,604.96 
$ 35,506.24 
$ 36,260.80 
$ 39,677.28 
4B 
$17.49 
$17.92 
$18.33 
$18.75 
$19.18 
$19.58 
$21.18 
2B 
$ 33,515.04 
$ 34,416.32 
$ 35,296.64 
$ 36,114.08 
$ 37,015.36 
$ 37,89568 
$ 41,228.32 
6B 
$ 39,782.08 
$ 40,641.44 
$ 41,626.56 
$ 42,444.00 
$ 43,303.36 
$ 44,225.60 
$ 47,537.28 
48 
$ 36,659.04 
$ 37,560.32 
$ 38,419.68 
$ 39,300.00 
$ 40,201.28 
$ 41,039.68 
$ 44,393.28 
5B 
$1 8.24 
$18.66 
$1 9.09 
$19.49 
$1 9.94 
$20.30 
$21 .90 
5B 
$ 38,231.04 
$ 39,111.36 
$ 40,012.64 
$ 40,851.04 
$ 41,794.24 
$ 42,548.80 
$ 45,902.40 
6B 
$18.98 
$19.39 
$19.86 
$20.25 
$20.66 
$21.10 
$22.68 
